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Equality for All Resolution 

On April 21, 2018, the South Carolina 
Democratic Party enacted this reso

lution opposing any form of LGBTQ 
discrimination: 

WHEREAS, lesbian, gay, bisexual, queer, 

and transgender people are at heightened 

risk of discrimination, and 

WHEREAS, increased hatred and vitri

ol have generated increased fear in the 

LGBTQ community, 

THEREFORE, BE IT RESOLVED, the 

South Carolina Democratic Party support 

that wording be added to all state public 

policy anti-discrimination statements that 

include "sexual orientation and gender 

identity/expression" along with race, gen

der, national origin, religion and veteran 

status, and 

THEREFOR�BEITFURTHER 

RESOLVED, that the South Carolina 

Democratic Party affirm its commitment to 

the LGBTQ legal protections with respect 

to housing, employment, public accommo
dations and healthcare." 

According to The Williams Institute at the Univer
sity of Southern California (UCLA), South Caroli
na is home to 107,000 LGBTQ adults and 7,200 
same-sex couples, 2,000 of whom are raising 
children. In fact, 7 percent of those couples are 

raising adopted children, compared to 2 percent 
of different sex couples. 

The Williams Institute also estimated that by the 
end of 2017, 3,600 same-sex couples in South 

Carolina would wed, resulting in an additional 
$25 million to the state's economy, including $1.8 
million in sales tax revenue and up to 250 full and 
part-time jobs being generated. 

However, in June, the S.C. state legislature sent 

H�DP 

an appropriations bill to Gov. Henry McMaster with a 
provision allowing publicly funded adoption agencies 
to discriminate against a range of prospective parents, 
including same-sex couples, single mothers and inter

faith couples. 

Source: The Williams Institute 

LGBTQ people in South Carolina 
experience discrimination because of their 

sexual orientation or gender identity 

Workplace experiences reported by LGBTQ 
people in South Carolina 

30% 

Experienced 
discrimination 

16% 

Not open about LGBTQ 
identity at work 

Polls have found that 81 % of 
SouthCarolina residents think that LGBTQ 

people experience discrimination 
in the state 

Only 2% of South Carolina'a workforce is covered by 
local laws that protect workers from discrimination 
based on sexual orientation or gender identity. 

But 75% of South Carolina residents support employ
ment non-descrimination protections for LGBTQ people 

Also, The Williams Institute noted, many transgender 

people in South Carolina face barriers in civic engage

ment. The state has a strict voter photo ID law that 

can result in transgender voters being deterred from 

voting or harassed or turned away at the voting site. 

That law could affect 4,400 transgender voters in the 

state who do not have updated photo IDs. 

(For more information from the Williams Institute, 

please visit http://williamsinstitute.law.ucla.edu/ ) 

In August, S.C. Attorney General Alan Wilson was one 

of 12 other Republican attorneys general and three 

Republican governors to oppose protections for trans

gender people before the U.S. Supreme Court. 

A candidate for reelection, Wilson signed on to a legal 
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brief opposing a lower court ruling that extended fed

eral workplace protections to a transgender woman 

from Michigan. She was fired after informing a funeral 

director for whom she had worked for five years that 

she would begin dressing like a woman. 

Wilson and the other Republicans argued in their brief 

that federal law only refers to discrimination based on 

"sex" not "gender identity" and that states should have 

the right to decide who is protected from workplace 

discrimination, not the feds. 

"It is wrong to discriminate against anybody," said 

Wilson. "Everyone should be treated with dignity and 

respect." 

Empty words. If they were sincere, Wil

son and South Carolina would not have 

been a part of this effort to discriminate. 

Meanwhile, in Washington ... 

In United States v. Windsor, the U.S. Su

preme Court in 2013 brought federal tax 

recognition to legally married gays and 

lesbians, particularly in states that had legalized same 

sex-marriage. The Obergefell v. Hodges case brought 

marriage equality to all states. Both cases are based 

upon "due process" and "equal protection" which is 

guaranteed in the 14th Amendment of the U.S. 

Constitution. 

"No state shall make or enforce any law which shall 

abridge the privileges or immunities of citizens of the 

United States; nor shall any state deprive any person 
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of life, liberty, or property, without due process of law; 

nor deny to any person within its jurisdiction the equal 

protection of the laws." 

Ironically, it came just a week after the Trump admin

istration continued its attack on fairness and equality, 

this time against the elderly. Health and Human Ser

vices (HHS) Secretary Seema Verma announced the 

administration was withdrawing a 2014 rule proposed 

by the Obama administration designed to assure 

that same-sex spouses are treated the same as 

opposite-sex spouses in long-term care facilities that 

receive funds from Medicare and Medicaid. 

This article in The Advocate provides more details of 

this action. It explains that the rule was proposed after 

the Supreme Court's Windsor v. U.S. decision. 

In proposing the rule, Obama's HHS wanted to assure 

that long-term care providers did not defer to state law 

on same-sex marriage, as not all states recognized it 

at the time. However, the Trump administration con

tends that the high court's 2015 Obergefell v. Hodges 

decision is sufficient to assure equal treatment of all 

spouses. 

"We believe that the Obergefell decision has ad

dressed many of the concerns raised in the December 

2014 proposed rule," CMS 

administrator Seema Ver-

ma wrote in withdrawing the 

measure. 

However, some LGBTQ ad

vocates argue that the rule is 

still needed as it specifically 

includes anti-discrimination 

language. 

"The Supreme Court has previously found that the 

practice of specifically naming the groups who are 

protected from discrimination is essential for a non

discrimination law to have its intended effect," noted a 

press release from Boston's Fenway Health. 

The release quoted Justice Anthony Kennedy's major

ity opinion in the 1996 Romer v. Evans decision, over

turning Colorado's antigay Amendment 2: "Enumera-
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tion is the essential device used to make the duty not 

to discriminate concrete and to provide guidance for 

those who must comply." 

"It could not be more clear that the pro

posed CMS rule on the rights of LGBTQ 

patients and residents is still needed," 

contended Stephen L. Boswell, president 

and CEO of Fenway Health. "By rescind

ing this important guidance, the likelihood 

has increased that LGBTQ people and 

same-sex couples will experience dis

crimination, neglect and abuse in long

term care, nursing homes, and hospitals." 

This followed President Trump's order to ban trans

gender individuals from serving in the military and 

its intervention in an employment lawsuit stating that 

federal anti-discrimination laws do not cover people 

suing based on sexual orientation. 

It is clear that this administration cares little about fair

ness and justice for all, unless they are talking about 

straight, white, male, conservative individuals. 

Then, there is the matter of the Colorado baker who 

refused to bake a wedding cake for a gay couple and 

the Supreme Court's narrow decision that favored the 

baker. 

The ruling by Justice Anthony M. Kennedy, approved 

7-2 by the court, focused on what he considered to be

religious bias by Colorado Civil Rights Commission

members who had ruled against the owner of Master-

piece Cakeshop, Jack Phillips. 

In his decision, Kennedy said the 

Commission did not adequately 

consider the baker's religious con

victions. But then, he said that gay 

people "cannot be treated as social 

outcasts or as inferior in dignity and 

worth." 

Kennedy said future cases "must 

be resolved with tolerance, without 

undue disrespect to sincere religious 

beliefs, and without subjecting gay 

persons to indignities when they seek goods and ser

vices in an open market." 

Democrats Support the LGBTQ 
Community 

The Democratic Party stands with LGBTQ communi

ties in America and around the world. We believe that 

no-one should face discrimination, bullying or violence 

because of who they are or who they love. And we will 

never stop fighting for the equality every human being 

deserves. 

We believe in the dignity of every human being. As 

we see it today, LGBTQ Americans still face hurdles 

to equality across our society from bathrooms to 

bakeries and the ballot box. Every day, Republicans in 

Congress, the White House, and at the state and 

local level are trying to turn back the clock on 

LGBTQ rights. 

To volunteer to help solve this issue in Horry County, 

or for more information, please contact us at: 

311 c Beaty Street, Conway, SC 29526 I 1 (843) 488-HCDP (4237) 
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